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Envision the future...

The aim of Appreciative Inquiry is to cultivate an appreciative mindset. Starting with
the coachee’s strengths and successes, the coach supports the coachee to envisage a
future that might be bold, brilliant, or realistic and attainable. Next, the emphasis turns
to identifying action steps and resources needed to make the plan a reality. Finally, the
coachee is encouraged to implement their action plan step by step.
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