(caching hgreement

The coaching relationship is paramount in creating an
environment where sustained change can take place. In order to
ensure this relationship can be as effective and rewarding as
possible, we create an agreement for working together during our
coaching sessions. Here are some suggestions about aspects that
can be included. Please note: it is for each coach and client to
agree together what is important, and therefore the following are
intended as discussion points rather than the final agreement.
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AGENDA: The coach and the coachee work to the coachee’s
agenda. It is the coachee’s responsibility to decide on the focus of
the session and determin what action they will take.

CODE OF ETHICS: Our coaches abide by the Global Code of Ethics
and make this available to coachees at the start of their working
relationship.

CONFIDENTIALITY: Anything discussed between coach and
coachee is proivate and personal details will not be discussed with
anyone else without prior consent of the coachee, unless not
doing so may put the coachee or someone else at risk. The coach
will have access to supervision, and personal details are not
discussed during the session.

ENVIRONMENT: The coach and coachee will agree on a suitable
place to meet, where they feel comfortable discussing the areas
the coachee would like to focus on.

EQUALITY: The coach and coachee are meeting as equals, both
brining their unique blend of knelwedge, skills and experience.

EXPECTATIONS: The coach and coachee will explore expectations
of the coaching relationship, including how it is different from
counselling, training and other forms of support.
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NON-DIRECTIVE COACHING: Our style of coaching is non-directive.
This means that the coach will not lead the coachee towards a
particular outcome or tell the coachee what to do. On occasion,
the coachee may want to ask for the opinion of the coach. In that
situation, the coach will offer their opinion on the understanding
that it is the coachee’s responsibility to decide whether they want
to contemplate that further or not.

NOTES: The coach may make notes in order to help summarise the
main points for the client. It is the coachees responsibility to take
notes about the actions they intend to take between sessions and
to bring these notes along so they can be reviewed.

POTENTIAL: Our coaches believe in the potential of all people to
grow and develop.
Performance = Potential - Interference

TIMEKEEPING: Our time is precious. The length of our session will
be agreed by both at the start of the session. It is both people’s
responsibility to make sure that the session runs to time.

REFLECTION: We encourage reflection between coaching sessions
in order to maximise the time during the sessions. An example
reflection is provided to help the coachee structure this reflection,
and it can be adapted to suit the coachee's requirements.

SUSTAINABILITY: We will reflect on our sustainability to work
together. If either of us feels unsafe about coaching, we will
explore other options together.

WHAT ELSE: Add anything else that matters to you...

Signed by the Coachee ..., Date oo

Signed by the CoacCh ... Date .o,
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