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79% (1307)

15% (247)

7% (109)

47% (618)

53% (687)

6% (34)

65% (399)

45% (279)

24% (148)

5% (30)

6% (39)

7% (45)

Emplo]ed fYll- or parX-Xime

IndependenX conXracXor or in bYWineWW for
m]Welf

NoX cYrrenXl] emplo]ed

Xe: XhroYghoYX XhiW WYrZe], [e YWe Xhe Xerm "mindfYlneWW Xraining" broadl]. ½½ Training coYld 
inclYde a range of acXiZiXieW inclYding (bYX noX limiXed Xo) drop-in claWWeW, formal coYrWeW, 
reXreaXW, clYbW, Wpeaker WerieW, or appW. ConXenX coYld inclYde mindfYlneWW, mediXaXion, ]oga, 
mindfYl moZemenX, or oXher conXemplaXiZe pracXiceW. In Xhe paWX 12 monXhW, did ]oYr 
[orkplace offer mindfYlneWW Xraining Xo emplo]eeW?

YeW

No

In Xhe paWX 12 monXhW, in [haX [a]W [ere ]oY inZolZed [iXh mindfYlneWW Xraining offered b] 
]oYr [orkplace?½

NoX applicable / Don'X kno[

ParXicipanX

InWXrYcXor / FaciliXaXor

Champion / VolYnXeer Organi^er

BYdgeXar] OZerWighX

E\ecYXiZe SponWor

InZolZed in Wome oXher [a]
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85% (523)

62% (378)

51% (313)

15% (92)

12% (72)

40% (243)

31% (192)

38% (233)

30% (187)

35% (212)

39% (241)

9% (54)

54% (333)

28% (175)

9% (57)

15% (95)

21% (133)

47% (294)

16% (97)

4. In Xhe paWX 12 monXhW, [haX X]peW of pracXiceW [ere inclYded in mindfYlneWW XrainingW
offered b] ]oYr [orkplace? If ]oY aren'X WYre, feel free Xo Wkip paWX XhiW qYeWXion.

BreaXh

Bod] Scan

CompaWWion mediXaXionW

EqYanimiX] mediXaXionW

ManXra mediXaXionW

ViWYali^aXion mediXaXionW

Walking mediXaXionW

Yoga, Tai Chi, Qigong, or oXher moZemenX
pracXiceW

CommYnicaXion WkillW pracXiceW

PerWonal WkillW pracXiceW (eaXing, famil], eXc)

EmoXion regYlaXion pracXiceW

5. In Xhe ne\X 12 monXhW, ho[ do ]oY Wee XhingW changing for mindfYlneWW offeringW aX ]oYr
[orkplace [hen iX comeW Xo: ho[ man] WXaff parXicipaXe

NoX applicable / Don'X kno[

IncreaWing

SXa]ing Xhe Wame

DecreaWing

6. In Xhe ne\X 12 monXhW, ho[ do ]oY Wee XhingW changing for mindfYlneWW offeringW aX ]oYr
[orkplace [hen iX comeW Xo:½ aZailable fYnding

NoX applicable / Don'X kno[

IncreaWing

SXa]ing Xhe Wame

DecreaWing
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9% (56)

45% (275)

38% (232)

9% (54)

15% (96)

20% (122)

39% (240)

12% (77)

8% (50)

6% (35)

29% (177)

13% (78)

35% (215)

15% (90)

5% (34)

4% (25)

7. In Xhe ne\X 12 monXhW, ho[ do ]oY Wee XhingW changing for mindfYlneWW offeringW aX ]oYr
[orkplace [hen iX comeW Xo:½ ZarieX] of Xraining offeringW

NoX applicable / Don'X kno[

IncreaWing

SXa]ing Xhe Wame

DecreaWing

9. Since Xhe COVID-19 pandemic,½ [haX changeW haZe ]oY noXiced in mindfYlneWW Xraining
parXicipaXion aX ]oYr organi^aXion?

NoX applicable / Don'X kno[

MYch more parXicipaXion

Some[haX more parXicipaXion

No changeW in parXicipaXion

Some[haX leWW parXicipaXion

MYch leWW parXicipaXion

10. Since Xhe COVID-19 pandemic, [haX changeW haZe ]oY noXiced in mindfYlneWW Xraining
enrollmenX aX ]oYr organi^aXion?

NoX applicable / Don'X kno[

MYch greaXer enrollmenX

Some[haX greaXer enrollmenX

No changeW in enrollmenX

Some[haX leWW enrollmenX

MYch leWW enrollmenX
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37% (225)

49% (295)

44% (265)

30% (180)

8% (46)

8% (51)

24% (143)

46% (274)

25% (152)

10% (63)

38% (136)

38% (136)

12% (43)

19% (68)

7% (24)

5% (17)

5% (19)

14% (50)

21% (76)

1% (5)

13. In Xhe paWX 12 monXhW, [haX X]peW of Xraining [ere proZided? If ]oY don'X kno[, feel free Xo
Wkip paWX XhiW qYeWXion.

AppW

Online coYrWeW

CaWYal drop-in claWWeW

Formal open enrollmenX Xraining program

Formal mandaXor] Xraining program

ReXreaXW

Peer groYp

GroYp mediXaXionW

Speaker WerieW

Book clYb

14. OYX of Xraining opXionW proZided in Xhe paWX 12 monXhW, [hich [ere deliZered b] e\Xernal
ZendorW ? If ]oY don'X kno[, feel free Xo Wkip paWX XhiW qYeWXion.

AppW

Online coYrWeW

CaWYal drop-in claWWeW

Formal open enrollmenX Xraining program

Formal mandaXor] Xraining program

ReXreaXW

Peer groYp

GroYp mediXaXionW

Speaker WerieW

Book clYb
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5% (31)

75% (440)

16% (97)

8% (47)

6% (33)

6% (34)

10% (63)

21% (126)

13% (76)

27% (164)

14% (83)

6% (38)

9% (55)

15. Ho[ [idel] diWXribYXed are Xhe programW?½ If ]oY don'X kno[, feel free Xo Wkip paWX XhiW
qYeWXion.

NoX applicable / Don'X kno[

Compan]-[ide

WiXhin m] diZiWion

Small groYp

O¨ce-[ide

Team

24. Think aboYX Xhe moWX Wenior leZel WXaff member acXiZel] WYpporXing mindfYlneWW Xraining
(e.g. XhroYgh role modeling, aXXending acXiZiXieW, changing [orkplace policieW, proZiding
endorWemenXW, or allocaXing fYnding).½ WhaX iW Xhe job role of XhiW perWon?

NoX applicable / Don'X kno[

C-SYiXe

SVP/VP

DirecXor

Manager

IndiZidYal ConXribYXor

There iW no one acXiZel] WYpporXing
mindfYlneWW Xraining
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48% (282)

44% (258)

47% (279)

64% (378)

80% (473)

46% (270)

58% (344)

86% (509)

30% (175)

42% (248)

32% (190)

78% (462)

87% (513)

40% (238)

35% (210)

28% (169)

34% (206)

2% (11)

7% (42)

6% (35)

25. Ho[, if aX all, do ]oY e\pecX ]oYr organi^aXion Xo bene¦X from mindfYlneWW Xraining?½ If ]oY
aren'X WYre, feel free Xo Wkip paWX XhiW qYeWXion.

IncreaWe ProdYcXiZiX]

IncreaWe InnoZaXion / CreaXiZiX]

ImproZe CollaboraXion

ImproZe EmoXional InXelligence

ImproZe AbiliX] Xo Cope [iXh Change

ProdYce BeXXer LeaderW

IncreaWe HappineWW

RedYce SXreWW

RedYce AbWenXeeiWm

ImproZe Emplo]ee ReXenXion

Lo[er HealXhcare CoWXW

ImproZe ReWilience

ImproZe OZerall Well-Being

26. Ho[, if aX all, doeW ]oYr emplo]er aWWeWW Xhe impacX of mindfYlneWW offeringW?½

NoX applicable / Don'X kno[

CoYnXing Xhe nYmber of parXicipanXW

Informal conZerWaXionW [iXh parXicipanXW

SYrZe]ing parXicipanXW

Tracking bYWineWW-YniX Wpeci¦c meXricW (e.g.
bYWineWW-YniX OKRW/KPIW)

Tracking compan]-[ide meXricW (e.g.
emplo]ee reXenXion, abWenXeeiWm, o...

Some oXher [a]
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41% (200)

20% (100)

11% (52)

7% (34)

14% (69)

31% (150)

29. Who in Xhe organi^aXion proZideW fYnding for mindfYlneWW Xraining? If ]oY aren'X WYre, feel
free Xo Wkip paWX XhiW qYeWXion.

WellneWW / EAP

Learning & DeZelopmenX

LeaderWhip DeZelopmenX

BYWineWW UniX

E\ecYXiZe ManagemenX

There iW no fYnding
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